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This publication was created with Black women, particularly those 
women living, working, and thriving in communities along the Mississippi Gulf 
Coast, in mind. 

Too many women have their very first conversation about breastfeeding late in their pregnancy or after giving
birth. This publication explores the facts, myths, and day-to-day realities of breastfeeding. 

SHEA believes knowledge is power and that knowledge is necessary to make informed 
decisions about health. The social health of Black women and children has never been 
more important, especially as we begin to understand the potential long-term effects 
of the COVID-19 pandemic on our community.

With that in mind, we decided to speak with several women from the Mississippi Gulf Coast and put all of their 
thoughts, experiences, and advice into a single resource.

Having these conversations is an important step, but we still have a lot of work to do. When citizens, community 
organizations, and health care institutions work together to share information and resources, coordinate activities, 
collaborate on solutions, and build a network of support, we can make a measurable difference for Black women, 
babies, and families. By advocating for and creating environments that are healthy, equitable, and understanding, 
we can ensure Black women and their families have the resources, opportunities, and support they need to live 
full, healthy lives.

We want to continue these conversations and this work with you, so follow us on Facebook, Instagram, and Twitter 
to get updates, and more importantly, to share your ideas with us.

Introduction

                
                

                
                

              STAYING CONNECTED IN A SAFE WAY
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Breastfeeding a newborn can be an exciting time for 
a new mother. However, for some women, there is a 
very real fear that might accompany, and sometimes 
overpower, their feelings of excitement. Peer support 
during breastfeeding can help ease breastfeeding 
anxiety and increase the likelihood mothers will 
breastfeed exclusively for six months—the length 
of time recommended by pediatricians.

Baby cafés are designed to help new parents 
navigate the joys and challenges of caring for their 
infant in a community of peers with support from health 
professionals. During regular sessions, mothers are 
able to share stories and resources, including advice 
about the unique breastfeeding experience Black 
women have.

Tina Fritz, a registered nurse and International Board 
Certified Lactation Consultant, facilitates the baby 
café at Singing River Hospital in Pascagoula. Her 
goal is to create a safe space where pregnant and 
new mothers feel comfortable sharing stories, asking 
questions, and connecting with other women. 

“We usually have a group discussion,” Fritz says. 
“Whatever the parents want to talk about, that’s what 
we talk about. My job is to make sure that correct 
information about breastfeeding is being shared 
and that mothers have the resources they need to 
breastfeed successfully.”

Although new parents often hear about the benefits of 
breastfeeding for the baby, Fritz says it is important for 
women to know about the health benefits for mothers. 
“Breastfeeding protects mothers from diabetes, heart 
disease, and breast cancer. The more exclusively and 
the longer a mother breastfeeds, the greater the 
protection against those diseases.”

In addition to peer support and trusted advice, one of 
the other benefits of participating in a baby café is the 
opportunity to have an infant weighed before and after 
a mom breastfeeds. “A lot of moms love doing a pre- 
and a post-feed weight, the difference between the 
weights gives us a concrete number that tells us the 
amount of milk the baby got during that feeding,” Fritz 
says. “That information is reassuring to mothers who 
worry their baby is not getting enough milk.”

There are currently three baby cafés operating across 
the Gulf Coast, and SHEA is working with partners to 
add more. The Singing River and Merit Health Hospital 
baby cafés are open for all pregnant and nursing moms, 
regardless of where their baby was delivered. The Gulf 
Coast Breastfeeding Center is privately owned and 
operated by an International Board Certified Lactation 
Consultant in Hancock county. More information 
about baby cafés on the Gulf Coast can be found 
at sheahealth.org/breastfeeding. Baby Café sessions 
are free to attend.

Singing River’s 
Virtual Baby Café

When: Every Monday 
at 9:30 am CST
Where: Zoom 
(Meeting ID: 942 3934 5842)

Call 228-809-5070 for 
more information.

Merit Health Biloxi’s 
Virtual Baby Café

When: Every Thursday 
at 9:30 am CST
Register via Eventbrite 
[Search: Breastfeeding Guidance 
for Pregnant and Nursing Mothers]

Call 228-436-1351 for 
more information.

Gulf Coast Breastfeeding 
Center’s Virtual Baby Café

When: Every Thursday 
from 9:00–11:00 am CST
Register online at 
www.gulfcoastbreastfeedingcenter.
com/baby-cafe

Call 228-363-0158 for 
more information.

Check out 
these safe 
breastfeeding 
community 
options:
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A NEW KIND OF Café
Creating a Community of Support for 
Black Moms Interested in Breastfeeding
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Breastfeeding provides infants and 
mothers with lasting health benefits. 
Breastfed infants have reduced risk for ear, respiratory, 
and gastrointestinal infections and may be less likely 
to develop asthma, obesity, and diabetes. Mothers 
who breastfeed have a lower risk of developing 
type 2 diabetes, hypertension, and breast and 
ovarian cancers. 
 
Even though numerous studies have shown the benefits 
of breastfeeding, only about two-thirds of Mississippi 
mothers report ever breastfeeding—the lowest in 
the nation. And the breastfeeding rates among Black 
mothers are even lower. The disparity in breastfeeding 
initiation and duration in Mississippi has been known 
for a while, but the question Aleshia Jones, a Gulfport 
lactation counselor, asks is: why?
 

 

Jones has made it a part of her lifework to offer her 
services and words of encouragement to her community 
at no cost. Neighbors, members of her local church, and 
many women often find her by word-of-mouth referrals, 
noting her reputation as a staunch advocate for the 
health and well-being of Black babies and mothers. Her 
reputation and commitment are also a large part of the 
reason she was the first recipient of the SHEA (Sharing 
Health Education and Awareness) Myrtle Evelyn Davis 
Public Health Trailblazer Award in 2019.

...only about 
two-thirds of 
Mississippi 
mothers 
report ever 
breastfeeding
— the lowest
in the nation. 

IT STARTS WITH :Caring

Aleshia
JONES

Lactation Consultant,
Gulfport, MS

Although the Mississippi Gulf Coast population is approximately 
40 percent African American, there are few Black clinicians in 
Gulf Coast hospitals and clinics, and this lack of representation 
has been cited as a reason for lingering trust issues between 
Black women and healthcare providers. 
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Breaking Down the 
Barriers to Breastfeeding

Black women are more likely than their white 
counterparts to have incomes at or below the federal 
poverty level and receive Special Supplemental 
Nutrition Program for Women, Infants, and Children 
benefits, according to data from the 2015 National 
Immunization Survey. The Centers for Disease Control 
and Prevention (CDC) shares these and other statistics 
on its website as contributing factors to the racial 
breastfeeding disparity in the United States. However, 
this selection of data points only tells part of the story. 
Jones adamantly asserts “feeling like you have that 
support and encouragement” is the main barrier Black 
mothers face, and it is not represented in the majority 
of surveys.
 
These data points do not display or demonstrate the 
sustained and significant barriers of entry Black women 
face when it comes to breastfeeding. For example, 
some Black women may not be prepared to breastfeed 
after delivery because they have not been provided 
adequate information or support. 

A recent PBS NewsHour article cites CDC 
research that shows hospital maternity wards 
serving larger Black populations are less likely 
to help Black women initiate breastfeeding after 
giving birth or offer lactation support following 
delivery. Black mothers are more often offered 
formula, which is often seen as convenient, 
especially when Black mothers tend to have to 
return to work shortly after giving birth and 
are confronted with “inflexible work hours” 
that make nursing and expressing milk 
extremely difficult.

Jones says that having two children under the age 
of three at home also makes breastfeeding more 
challenging, and she urges healthcare providers and 
community advocates to change their perspective 
on who needs breastfeeding support and who faces 
obstacles. “We have to get out of the mind-frame 
that African American women on the Gulf Coast are 
automatically low-income and that they’re the only 
ones suffering,” says Jones. She emphasizes that there 
are plenty of women from various backgrounds facing 
the same barriers. 
 

“It can be difficult when you don’t have 
somebody helping you that looks like you.”

Healthcare providers and advocates need to 
understand the specific cultural and social norms for 
Black women across the socioeconomic spectrum. 
Jones explains that a lack of diversity in hospitals 
and healthcare settings, specifically a lack of 
Black women in key roles, is a hindrance to Black 
women breastfeeding. 
 
“It can be difficult when you don’t have somebody 
helping you that looks like you,” Jones reasons. 
“Sometimes you might not feel like they truly 
understand what you’re going through.” According 
to data from the American Association of Medical 
Colleges, most physicians are white and male, and 
most Black physicians—more than 40 percent—are 
primary care physicians, which means they are likely 
not providing care and counsel to Black women who are 
pregnant. In response to this, SHEA enlisted Jones to 
be one of many faces of an educational campaign with 
content specifically tailored to educate Black mothers.

Centering the Needs of Black Mothers 
to Support Breastfeeding in Our Community
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Stepping Up to Support 
Black Women’s Decision 
to Breastfeed

Beyond the systemic and economic barriers, Jones 
believes the biggest issue Black women on the 
Mississippi Gulf Coast face is a lack of support: 
physical and emotional. “Even if you don’t understand, 
even if you don’t agree with [a woman’s decision to 
breastfeed], support is the biggest thing,” Jones says. 
“[That] looks different for every woman. No matter her 
race. Support may look like washing a load of laundry 
for the mother, watching the baby while she takes 
a nap, or simply running her bathwater.” 
 
Jones emphasizes that every mother needs different 
types and degrees of support because they’re all at 
different levels. The SHEA campaign was created 
with the express purpose of providing education and 
support for Black women on the Mississippi Gulf 
Coast, using its website and social media channels 
as platforms to connect and communicate with 
women from all walks of life.
 

It Starts With Caring
 
A woman’s breastfeeding experience, including her 
needs and challenges, is directly tied to her cultural 
background and understanding. A critical first step 
is providing Black women with educational and 
informational resources that speak to their specific 
experience, which also means ensuring they can see 
themselves in the images and language that is used.
 
One of Jones’ favorite quotes is from former President 
Theodore Roosevelt, “People don’t care how much 
you know until they know how much you care.” She 
believes that statement speaks volumes and should 
guide the efforts to increase breastfeeding in the 
Black community. “Black women have to know you 
truly care,” she adds. 
 

To learn more ways you can support efforts 
to improve health among Black women 
on the Mississippi Gulf Coast, visit 
www.sheahealth.org/advocates.

Check out our website: 
www.sheahealth.org

Follow us on social media:

Sharing Health Education 
Awareness - SHEA

@shea_health
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Caring means taking the time 
to understand the unique challenges 

Black women experience. 

Caring means having an open 
dialogue about how healthcare systems and 

communities need to change to support 
Black women and families. 

Caring means working to reduce 
health disparities by any means necessary 

and sustaining efforts with and in Black 
communities to improve health.
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Deciding to breastfeed your child is a very personal decision that you do not need 
to justify to anyone. However, breastfeeding is the most natural and beneficial 
source of nourishment for infants. Breast milk has all the nutrients your baby 
needs to be strong and healthy. If you are interested in learning more about 
breastfeeding, consider attending a Baby Café or review some of our resources 
at www.sheahealth.org/breastfeeding.

Formula cannot match the nutrients and vitamins in breast milk. Breast milk also 
passes antibodies from your body to your baby. These antibodies help protect 
your baby from getting sick.

While there are many benefits to breastfeeding, it’s okay if you decide not to 
breastfeed. As a new mom, you deserve support no matter how you decide to 
feed your baby. We want to make sure all women have information and support 
to make an informed decision about breastfeeding.

[SOURCE: U.S. Department of Health & Human Services Office on Women’s Health]

Breastfeeding Myths

MYTH #2: 

MYTH #3: 

Black women today don’t need to breastfeed.MYTH #1: 

Formula has more vitamins than breastmilk.

Breastfeeding is personally not for me.
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WITH DR. VIVIAN MALONE
Interview

Women have made up 80 percent of the education 
workforce for the past five years, according to the 
most recent data from the Mississippi Department 
of Education, and more than one out of every ten 
teachers in traditional public schools are under the 
age of 30, which means many teachers may be at 
an age where they are starting or adding to their 
families. Breastfeeding at work can be challenging 
for many women, and teachers are not exempt from 
those challenges.

Dr. Vivian Malone, head principal at Popp’s Ferry 
Elementary School in Biloxi and a member of the 
Pascagoula-Gautier School Board of Trustees, shared 
her perspective on breastfeeding and the roles 
schools play in promoting healthy behaviors among 
employees and parents with us.

Let’s talk a little bit about your 
personal experience with breastfeeding. 
Did you breastfeed your children?
 
I did not breastfeed my children. I have three 
children, who are 30, 25, and 19. When I was younger, 
breastfeeding was just not promoted as much as 
it is now. But I know for a fact my mother and 
grandmother breastfed.

What is your view on breastfeeding today?

I believe breastfeeding is a very healthy choice for 
mothers as well as their babies. More than that, it is 
less costly than formula. I often tell the story of how 
my daughter had a hard time adjusting to formula, and 
my doctor never once suggested that I breastfeed. I 
think that would have been much easier for her and 
me because I tried so many different formulas. When I 
meet young mothers, I do encourage them to consider 

breastfeeding. It brings your baby closer to you, and 
breastfed babies tend to be healthier.

When it comes to the education system, 
do you feel employees receive the amount 
of support they need to breastfeed and 
comfortably come back to work?

Most teachers are female and of childbearing age. 
I can speak specifically about my school. I tell my 
teachers to not be hesitant to tell me if they have 
decided to breastfeed. We have set aside a room 
that is not a bathroom and camera-free, so they 
can have the privacy they need. [Teachers who are 
breastfeeding] have a team teacher able to step in 
for them throughout the day so they can pump 
when they need to.
 
I have heard other women talk about how their 
supervisors were not accommodating, and if they 
wanted to breastfeed, they would have to go into a 
bathroom. It didn’t feel sanitary for them to do that, 
so we made sure to create a comfortable and sanitary 
place for breastfeeding teachers in our building.

My words of encouragement would be not to 
allow someone, especially someone who has 
never breastfed, to discourage you. Don’t be 
embarrassed by it. Breastfeeding is natural. Don’t 
be afraid to work and breastfeed. It is possible 
to do both. I would suggest speaking about it 
with your supervisor to see what has been put 
in place for breastfeeding mothers.

Is there any specific advice or words of 
encouragement you provide mothers 
who are considering breastfeeding?
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WITH DR. VIVIAN MALONE

Are there any additional ideas you have to 
promote breastfeeding in the workplace?
 
We need more conversation about it. Make sure 
supervisors are more comfortable with the idea 
of breastfeeding. No one talks about it. We could 
implement staff development for our supervisors on 
how to properly communicate with employees that 
are breastfeeding or plan to in the future.

So, when it comes to low breastfeeding 
rates among Black women on the 
Mississippi Gulf Coast, what can be 
done to boost those rates?

In our health departments and OB-GYN facilities, 
breastfeeding should be promoted more. There should 
be more reading materials provided on the benefits of 
breastfeeding. A lot of women just don’t know. Probably 
because their mothers didn’t breastfeed either.

I think teaching children and young adults earlier on 
about breastfeeding is also a great idea. Our school 
district offers Family & Life Dynamics classes and at 
some point, students have to take a babydoll or an egg 
home and pretend to be parents. Those classes could 
easily incorporate the topic of breastfeeding.

SHEA supports many programs and initiatives to 
support health among Black mothers, babies, and 
families in Jackson, Hancock, and Harrison Counties, 
including Baby Cafés at Merit Health and Singing River 
Health System and the Coastal Family Health Center 
Baby and Me - Tobacco Free program. To learn more 
about these programs visit www.sheahealth.org
.

The health of a community is directly connected 
to the existence of policies that support the 
ability of residents to make healthy choices. 
This is why representation matters. Policymakers 
who understand the needs of Black mothers 
and children are more likely to promote and 
support policies that help improve health in 
the Black community. 

Although nearly one in five residents of Hancock, 
Harrison, and Jackson counties is Black, there are 
very few Black female local elected officials on the 
Mississippi Gulf Coast. Gulfport Councilwoman 
Ella Holmes-Hines and Pass Christian Alderwoman 
Regina Charlot are exceptions to that unfortunate 
rule, and each of them has been focused on 
helping improve their communities in different 
ways for several decades.

Councilwoman Holmes-Hines has served her 
district for 23 years, and she believes elected 
officials have an important role in promoting 
health and wellness for Black women. She 
acknowledges breastfeeding is a commitment to 
advance the health of children, and communities 
across the country have been exploring policy 
solutions to support breastfeeding in an effort 
to improve community health.

Alderwoman Charlot recently began her political 
career, but she has long been a proponent 
of tobacco cessation efforts. She has direct 
experience with the negative health effects of 
tobacco. Charlot smoked in her teens, and her 
mother smoked until she suffered a stroke. She 
advocates awareness and communication that 
help people understand the risks and reduce 
the likelihood that people start smoking.

Representation
MATTERS
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2 chicken breast 
3 tbsp of butter
4 tbsp of grapeseed oil
1 bottle of Caesar 
salad dressing 
1 bottle of Parmesan cheese 
1 bag of frozen broccoli
1 bag of sweet peppers 
1 box of rice pilaf 
3 tsp adobe seasoning 
1 pack of herb 
powder seasoning 
1 tsp garlic powder

Ingredients: 

Step One:
Mix together in a bowl, 1 packet of herb seasoning mix, 1 tsp salt, 3 sliced 
sweet peppers, and 2 tbsp of grapeseed oil. Place mixture on a cookie sheet 
and roast for 40 mins at 400 degrees.

Step Two:
Bring to boil 1 3/4 cup water and 1 tbsp butter. Once boiling, stir in rice pilaf, 
cover, and reduce to a low simmer for 20 mins. After 20 mins stir in 1 tbsp of 
butter and let sit for 7mins. Fluff with fork before serving. 

Step Three:
Thinly butterfly 2 chicken breast and lightly coat both sides with Adobo 
seasoning and garlic powder. Next coat both sides with a thin layer of 
caesar dressing and set aside. 

In a separate shallow dish pour out your Parmesan cheese. Place chicken 
breast in the dish and evenly coat both sides ofchicken generously. 

Next heat 1 tbsp of butter and 2 tbsp of grapeseed oil in a skillet on 
medium-high heat. Place chicken in hot skillet 2 at a time for 5-7 mins per 
side. Chicken should be lightly golden. 

Plate and serve alongside roasted veggies and rice pilaf. 

Parmesan Caesar Crusted Chicken Breast 
w/Butter Rice Pilaf & Roast Herb Broccoli and Peppers

1 2 3

Trivia Time

Carlin Duncan • When Girl Meets Kitchen  - facebook.com/duncancookieco

Mama’s _______ can detect even a one degree 
fluctuation in the baby’s body temperature and 
adjust accordingly to heat up or cool down 
the baby as needed.  

Human milk contains substances that promote 
_______ and _______ in babies.1. 2.

ANSWERS ON BOTTOM OF PAGE 11
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Pass Christian resident Shalia Carter started smoking 
as a teenager—not unlike the more than 90 percent 
of smokers in the United States. When she became a 
mother and learned the harm smoking was having on 
her health and the health of her children, she decided 
to quit. Shalia joined the ranks of the 68 percent of 
adult smokers who say they want to quit smoking, 
according to the Centers for Disease Control and 
Prevention. But quitting isn’t easy. More than half of 
adult cigarette smokers attempt to quit each year, but 
fewer than one in ten are able to successfully quit. 

The negative health effects of smoking and exposure 
to secondhand smoke have been known for decades. 
However, most adult smokers who see a health 
professional don’t receive advice to quit. Fortunately, 
Shalia and other Black mothers on the Mississippi Gulf 
Coast are able to access the Baby & Me – Tobacco 
Free Program™ at Coastal Family Health Center 
through the Healthy Families, Mothers, and Babies 
Initiative, which also supports the SHEA campaign. For 
Shalia, learning just how much harm smoking could 
cause her and her baby was the main reason she 
decided to quit. 

Quitting smoking is one of the most important things 
pregnant women can do for their health and the health 
of their babies. As an incentive for participating in the 

Baby & Me program, mothers receive monthly diaper 
vouchers, which is an added bonus to the savings 
mother’s experience after quitting. Shalia is saving 
approximately $1,000 a year by quitting and plans to 
spend that money on clothes and food for her baby. 
She also feels healthier and has more energy. “I feel like 
I can do more with my kids because I’m not spending 
time smoking,” Shalia says.

Research shows smoking remains the most common 
preventable cause of pregnancy complications and 
death among infants. How and when Black women 
receive this support is also critical. Ruby Montgomery 
has worked directly with Shalia throughout the 
program, and Shalia’s experience proves that having 
healthcare providers and support professionals who 
understand Black women is important. “Every time I 
come in there, [Ruby] is excited to help me and asks me 
questions like she’s concerned about me,” says Shalia. 
“It makes me feel great because I feel like she cares.”

For more information regarding the Baby & Me  – Tobacco 
Free Program, visit www.babyandmetobaccofree.org 
or contact Ruby Montgomery at Coastal Family Health 
Center at rmontgomery@coastalfamilyhealth.org or 
(228) 864-0003, ext. 1071.

 COASTAL HEALTH CENTER PROGRAM HELPING 
   BLACK MOMS QUIT SMOKING

REGISTRATION INSTRUCTIONS:

Finding Freedom:

Visit www.sheahealth.org and click the “Online Self-Referral Form” 
button located on the top right corner (on a computer) or above 
the SHEA logo (on a mobile device). Fill in your contact information 
and click submit. A Coastal Family Health Center employee will 
contact you within 24 hours.

Call: 228-864-0003

Carlin Duncan • When Girl Meets Kitchen  - facebook.com/duncancookieco
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There are a few groups who are higher 
risk for serious problems related to 
flu, including:

• Children younger than five, especially                      
those younger than two

• Adults aged 65 or older

• Pregnant women

• Women who have given birth within                         
the past two weeks

• Residents of nursing homes and                             
other long-term care facilities

The flu primarily spreads by droplets, such as when 
people cough or sneeze. However, it can also be spread 
from touching a surface or object that has flu virus on 
it and subsequently touching your mouth or nose. Flu 
symptoms include fever, chills, cough, sore throat, runny 
or stuffy nose, body aches, headaches, and fatigue.

The Centers for Disease Control and Prevention (CDC) 
recommends that everyone six months and older gets 
an annual flu vaccine, which protects against the most 
common influenza viruses based on research.

How the Flu Vaccine Works

Flu vaccines are made from vaccine viruses that 
have been inactivated (in other words, killed) or 
weakened, so they cannot make you, your child, 
or those you care about sick. Once you get the 
vaccine, your body produces antibodies—which 
takes about two weeks—that help prevent infection 
or reduce the risk of severe disease if you are 
exposed to the common flu viruses for this year.

The most important thing to know is that flu 
vaccines are safe and do not cause illness. The 
most common side effect after a flu shot is soreness 
where the injection is given, but that usually goes 
away after a day or two.

WHAT TO DO 
ABOUT Flu

Source: Centers for Disease Control and Prevention
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PREPARING TO 
FIGHT FLU DURING
Pregnancy

Source: Centers for Disease Control and Prevention

According to the CDC, flu is more likely to cause 
severe illness in pregnant women than in women of 
reproductive age who are not pregnant. Changes in 
the immune system, heart, and lungs during pregnancy 
make pregnant women more prone to severe illness 
from flu, including illness resulting in hospitalization. 

Flu also may be harmful for a pregnant woman’s 
developing baby. Getting vaccinated also can help 
protect a baby after birth from the flu because 
pregnant mothers pass antibodies onto the developing 
baby during her pregnancy. Pregnant women should 
get a flu shot and not the nasal spray flu vaccine. 

Can women who are 
breastfeeding get a flu shot?

Mothers who are breastfeeding can and should get 
the flu vaccine to protect themselves from flu. Getting 
vaccinated reduces mothers’ risk of getting sick and 
of passing the flu on to their babies. This is especially 
important for children younger than 6 months old 
since they are too young to receive the flu 
vaccine themselves. 

Where can pregnant 
women get a flu shot?

There are many different options for pregnant 
women to receive the flu shot, including a health care 
provider’s office, such as Coastal Family Health Center, 
or a local health department, free clinic pharmacy, 
or even some supermarkets. All these places give flu 
vaccines that are licensed and approved for use, and 
many free clinics and health departments will have 
free flu shots to distribute in their communities. 

What are the benefits of getting 
a flu shot while pregnant?

Flu vaccination during pregnancy lowers the risk of 
influenza hospitalization in pregnant women by 40 
percent and in babies younger than 6 months old by 
more than 70 percent. Babies younger than 6 months 
have the highest risk of all children for hospitalization 
from flu, so ensuring your baby is protected while you 
are pregnant is an important step to keep them safe. 

1. Breasts. This is one reason skin-to-skin 
   contact in the early days is so crucial.

Trivia Answers
2. Sleep & Calmness 
    (who doesn’t love that?)
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LOCATIONS WITH FREE 
Flu Vaccines

Bethesda Free Clinic
6912 N. Washington Avenue
Ocean Springs, MS 39564
(228) 818-9191

Bethel Free Health Clinic
1650 Carrol Drive
Biloxi, MS 39531
(228) 594-3640

Coastal Family Health Center 
(13 locations across the Gulf Coast)
1046 Division St
Biloxi, MS 39530
(877) 374-4991

Gulf Coast Community Ministries
3916 15th Street
Gulfport, MS 39504
(228) 868-8202

Hancock County Health Department
856 Highway 90
Bay St. Louis, MS 39520
(228) 467-4510

Harrison County Health Department
1102 45th Avenue
Gulfport, MS 39501
(228) 863-1036

Jackson County Health Department
4600 Lt. Eugene J. Majure Drive
Pascagoula, MS 39581
(228) 762-1117

Volunteers in Medicine
2550 Indian Point Parkway
Gautier, MS 39553
(228) 497-9713

The following locations will be distributing free flu vaccinations while they have supplies. For more information, 
call the location to confirm they have vaccinations and make an appointment to get your flu shot.
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OBGYNs
Donna Alexander, MD
South Mississippi Clinic
428 Courthouse Rd 
Gulfport, MS 39507
228-207-0408

Tonya Clark Henderson, MD
301 Fisher St 
Biloxi, MS 39534
228-376-0433

Pediatricians
Angela Pressley-Wallace, MD 
& April Ulmer, MD
Pediatric Gastroenterologists
Kids and Tummies
401 Cowan Rd, Suite B 
Gulfport, MS 39507
228-222-4072

Kimberly Brown, MD & 
Tijuana Freeman, MD
Gulf Coast Children’s Clinic
3650 Groveland Rd 
Ocean Springs, MS 39564
(228) 875-0780
 
Tamara W Harper, MD
The Pediatric Center
15190 Community Rd Ste 330
Gulfport, MS 39503

Dentists
Andrea L Davis, DMD
Divine Dentistry
28 Pass Road, Suite 300 
Gulfport, MS 39507
(228) 863-4009

Kinyatta Bennett, DMD
Healthy Smiles Family Dentistry
13179 Three Rivers Rd 
Gulfport, MS 39503
(228) 832-1000

Kiono Barnes, DMD
Dental Concepts
209 Lameuse St.
Biloxi, MS 39530 
(228) 267-0055

Family Medicine
Phillip Barnes, D.O. & 
Rolando Barnes, D.O. 
Biloxi Family Clinic 
1025 Division Street 
Biloxi, MS 39530 
(228) 207-1733

Therapist
Carrie Dawson, LCSW
Caring Hearts
1520 29th Avenue Suite 33 
Gulfport, MS 39501
(228) 591-1442

RESOURCES
We have compiled a list of Black doctors, dentists, and therapists on the Gulf Coast for you 
to consider as you work to keep yourself, your baby, and your family healthy.



Together, we can uplift, encourage, and 
support one another to ensure we all have the 

information and resources we need to be healthy 
right now and well into the future.

sheahealth.org

Mississippi
Public Health
Institute




